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Our Values 

To Love 
 

¢ƘŜ bŜǿ ¢ŜǎǘŀƳŜƴǘ ǎǳƳǎ ǳǇ ǘƘŜ ŜƴǘƛǊŜ ƭŀǿ ŀǎ ŀ Ŏŀƭƭ ǘƻ άƭƻǾŜ ȅƻǳǊ ƴŜƛƎƘōƻǳǊ ŀǎ ȅƻǳǊǎŜƭŦέ όDŀƭŀǘƛŀƴǎ 
5:14). The Bible teaches that we are only able to love because God first loved us (1 John 4:10). This love 
is expected to characterise the way in which the DoWMAT operates, makes decisions, 
builds relationships, and carries out its day-to-day business: each person putting the needs 
of others before their own, with a commitment to the flourishing of all. The exposition of 
love in 1 Corinthians 13 reminds us that love is patient, kind, forgiving, generous, humble, 
trusting, respectful, hopeful, resilient and enduring. Those who learn and work in the 
DoWMAT, and all who come into contact with it, can expect to experience that love in the way that 
they are treated. 
 

To Learn 

 

The DoWMAT is a Christian learning community that is committed to enabling all to live a life of freedom 
and transformation as a result of the hope and wisdom that learning brings. Learning is 
ŀǘ ǘƘŜ ƘŜŀǊǘ ƻŦ ǘƘŜ /ƘǳǊŎƘ ƻŦ 9ƴƎƭŀƴŘΩǎ Ǿƛǎƛƻƴ ŦƻǊ ŀƴŘ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ŜŘǳŎŀǘƛƻƴΦ DǊƻǿƛƴƎ 
in wisdom is celebrated in the Bible and all are exhorted to listen, to seek guidance, to 
acquire knowledge and to learn discretion (Proverbs 1: 1-6), largely through human 
ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŀƴŘ ƛƴǘŜǊŀŎǘƛƻƴǎΦ WŜǎǳǎΩ ǘŜŀŎƘƛƴƎΣ ŀǎ ǎǳƳƳŜŘ up in the Beatitudes 
(Matthew 5:3-10), describes human beings who are learning to live a life that is 
characterised by humility, compassion, mercy, righteousness and peace. The learning 

that takes place within the DoWMAT is expected to be recognisably rooted in these godly 
characteristics and focused upon enabling the holistic development of people who are made in the 
image of God. 
 

To Serve 

Service and servant leadership, was a striking feature of the way in which Jesus 

lived his life. The example he gave to his disciples in washing their feet (John 13:1-

17) provides us with a role model for the way in which we should seek to live in 

community with others. Putting the needs of others before our own, supporting 

people in their growth and development as holistic human beings, enabling 

ǇŜƻǇƭŜΩǎ ƎƛŦǘǎ ŀƴŘ ǘŀƭŜƴǘǎ ǘƻ ŎƻƳŜ ǘƻ ǘƘŜ ŦƻǊŜ ŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ƻǳǊ ǎŜǊǾƛŎŜ ǘƻ ǘƘŜƳ ŀǊŜ ŀƭƭ ŘŜŦƛƴƛƴƎ 

characteristics of the way in which the DoWMAT operates. In serving others and meeting their needs 

ǘƘǊƻǳƎƘ ƎŜƴŜǊƻǎƛǘȅ ƻŦ ǎǇƛǊƛǘΣ ǿŜ ƳŀƴƛŦŜǎǘ DƻŘΩǎ ƎǊŀŎŜ ŀƴŘ ƭƻǾŜ ŦƻǊ ƻǘƘŜǊǎ όм tŜǘŜǊ пΥу-11). 

 

These core values underpin all aspects of our Trust as we strive to make a positive difference to the 

lives of all DoWMAT pupils whilst they are at school and in later life. Through these values, we can be 

sure our community is one of hope; a place of transformation and trust, where all are treated with 

respect and dignity.  

OUTSTANDING PROFESSIONALS | COLLABORATIVE PARTNERSHIPS | STRONG SYSTEMS | CONFIDENT LEARNERS 



 
3 

The Diocese of Worcester Multi Academy Trust is a charitable company limited by guarantee registered in England and 
Wales with company number 10390487 
Registered Office: Pack Barn | Main Road | Kempsey | Worcestershire | WR5 3PA 
Equality Policy 

 
 

 

9ǉǳŀƭƛǘȅ tƻƭƛŎȅ 
 

Our Equality, Diversity & Inclusion Vision  

Trustees/Governing Body/CEO/Headteacher  

άOur Multi Academy Trust/Academy School is committed to eliminating all forms of 

discrimination, creating an inclusive organisational culture and meeting the diverse needs 

of all our local communities. 

 

We aim for all employees to feel they can be themselves, thrive at work and feel respected 

for who they are. We are focused on building inclusive behaviours that are built on a 

foundation of respect and appreciation for diversity and inclusion for everyone and in all 

its forms. 

 

We recognise and value diversity of talent and aim to recruit, develop and retain talented 

people, value experiences, perspectives and skills. We recognise that being a diverse and 

inclusive employer helps us to develop a workforce which understands the needs of all our 

colleagues, and residents, whilst making a difference. 

 

We are committed to ensuring that our Multi Academy Trust/Academy services are needs 

based and that we support our Trust/Academy Community by fostering good relations 

between groups who ǎƘŀǊŜ ǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ŀƴŘ ǘƘƻǎŜ ǘƘŀǘ ŘƻƴΩǘΦ ²Ŝ ǿƛƭƭ 

promote a culture of respect and dignity, and actively remove discrimination wherever we 

find it. We will identify and remove barriers for our job applicants and current employees 

and will endeavour to meet our school ƴŜŜŘǎ ǘƘǊƻǳƎƘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘΦέ 
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Introduction 

 

Our Multi Academy Trust/Academy School takes great pride in the diversity of the community it 

serves and recognises the opportunities and benefits this offers our Trust/School. We want to 

build cohesive communities and recruit, retain and develop a diverse workforce where everyone 

feels valued, respected, included and welcome. 

 
We recognise that people may experience barriers, which makes it difficult to participate in the 
life of our community and we aim to advance opportunity and promote the values of inclusion 
and belonging to everyone in our Trust/Academy. 

 

 

1. Statement of intent 

 
1. Our Multi Academy Trust/Academy is committed to equality of opportunity for 

everyone and understands that the diversity of our community and staff is a 

strength to the social and economic prosperity, and innovation in our Trust/School. 

Our Multi Academy Trust/Academy commits to working within the Equality Act 

2010 and our Public Sector Equality Duty to ensure that no, visitor to the 

Trust/school, job applicant, employee or other person associated with our 

Trust/school is treated inequitably or in an unlawful or unjustifiably discriminatory 

way. 

 
2. Our Trust/School recognises that people may experience discrimination and less 

favourable treatment on the grounds of their protected characteristics ς as 

described within the Equality Act 2010: 
 

Age, 

Disability, 

Race, 

Sex, 

Gender reassignment, Marriage/civil 

partnership, Pregnancy and 

maternity, Religion/belief, 

Sexual orientation 

 
3. We also recognise that people may experience discrimination in a range of ways and 

receive less favourable treatment for other reasons (e.g., on the grounds of their financial 

or economic status, unrelated criminal convictions, gender identity, education level or 










